AGREEMENT
BY AND BETWEEN
THE TOWN OF LITTLE COMPTON
- AND
LOCAL 3957, INTERNATIONAL ASSOCIATION OF FIRE FIGHTERS. AFL-CIO
JULY 1. 2012 TO JUNE 30, 2015

April 2012



Pursuant to the provisions of Title 28, Chapter 9.1 of the General Laws of the State of Rhode Island,
1956 as amended, entitled Fire Fighters Arbitration, this agreement (hercafter “the Collective
Bargaining Agreement” or “the CBA™) is made and entered into this.g‘i day of MW 2012, by and
between the Town of Little Compton (“the town™) and Local 3957, International Association of Fire

Fighters (“the Union™).

ARTICLE [ — The Union

Section 1.0 — Recognition

The Town hereby recognizes and acknowledges that the Union is the exclusive bargaining
agent for all full-time firefighters, excluding the Chiet, of the Fire Department of the Town of Little
Compton for the purpose of collective bargaining and entering into agreements relative to wages,

salaries, hours and working conditions.

Section 2.0 — Dues Deductions

The Town agrees to deduct Union dues and/or fees from the pay of members of the

Department upon receipt of a signed authorization form from each member and shall forward to the

Treasurer of Local 3957 such sums as deducted on a monthly basis.

Section 3.0 — Non-Union Employees

All employees covered by this Agreement who choose not to join Local 3957 shall be required
to pay Local 3957 an amount of money equal to the initiation fee uniformly required for membership

and a monthly service fec equal to the monthly dues charged members to defray the costs in

vent.

pand

connection with Local 3957's legal obligations and responsibilities as the exclusive bargaining a
In addition, any employec covered by this Agreement who chooses not to join Local 3957 shall be
required to pay his/her proportionate share of any assessment uniformly levied upon all members of
Local 3957 in connection with costs relating to collective bargaining and/or arbitration.

The failure to pay charges, assessments and fees in accordance with this section. shall be
considered a ground for dismissal under the provisions of this Agreement.

Local 3957 hereby agrees to indemnify the Town and hold it harmless from any and all claims,

demands and the cost of litigation for any action arising from the provisions of this section.



ARTICLE Il — Management

Section 1.0 — Management Rights

The Town of Little Compton shall retain the right to issue rules and regulations governing the
internal conduct of the Fire Department. as provided by law. The Union recognizes that except as
specifically limited, abridged or relinquished by the terms and provisions of this Agreement. all rights

to manage the Department shall remain solely with the Town.

Section 2.0 — Rules and Regulations

Each new member shall receive a copy of the Little Compton Fire Department’s Rules and
Regulations before he/she reports for his/her first tour of duty. The Local reserves the right to make
comment in writing, on any and all sections of said Rules and Regulations to the Chief and to provide
a copy thereof to the Town Council President. An advisory committee consisting of three (3) union
members shall be named by the Local to cooperate with the Chicf in recommending amending and
updating said Rules and Regulations so that they will be pertinent to present day conditions and
methods of the Fire Department. Amendment of the Rules and Regulations shall not contravene this

Agrecment.

ARTICLE 11l — Length of Service

Section 1.0 — Length of Service Basis

Length of service only serves as the basis for offering assigmment to shifls, vacations, overtime,
days off, extra duties and training, or transfers as provided for in this contract, and for no other
purpose. As an exception to the foregoing, any training associated with a license held by a particular
member may be assigned without reference to length of service.

In the event of identical length of service dates, the older member shall be considered to have
the greater length of service.

An accurale and up-to-date length of service list shall be approved by both the Town and the

Union and then posted in the Fire Station during the month of July of cach year.

Section 2.0 — Lavoff




The Town has the right to curtail. The Town has the right to layoff. In the cvent of a
curtailment, resulting in a layofl. such curtailment resulting in layotf, shall be based on length of
service within the Department without regard for rank; the employee having the lcast length of service
shall be first to be curtailed. An employee curtailed/laid off shall be recalled to work, if an opening
exists. beforc a new emplovee is hired. A curtailed/laid off employce shall maintain the right to recall
for a period of two years from the date of curtailment/layoff, and if recalled within the period, he/she
rcfuses the job offer, he/she shall not be eligible for any future job opening on the basis of being a

curtailed/laid oftf member of the Little Compton Fire Department.

Section 3.0 — Establishment of Length of Service

No appointment of any employee will be deemed permanent until he/she has served twelve
(12) probationary months of continuous, full-time service. The employee shall have no length of
service rights during this probationary period. At any time during such probationary period, the
employment may be terminated by the Town Council without recourse to grievance procedure or
arbitration.

An employee’s length of service shall not be terminated or reduced but shall continue to
accuimulate during an authorized leave of absence with pay.

An employee’s length of service shall not be terminated by absence pursuant to an authorized
leave of absence without pay or layof, cxcept as hercinafter provided, but shall not continue to
accumulate during such period of absence.

An employee’s length of service shall be lost and employment terminated if any of the
following occur:

a) Discharge

b) Resignation

¢) Failure to return promptly upon expiration of authorized leave.

d) Absence of five (5) consccutive working days without leave or notice.

e) Layoff for longer than two years

) Retirement

ARTICLE IV — Personncel




Section 1.0 — Vacancics

Vacancies in the Little Compton Fire Department shall be filled by appointment by the Town

Council. Such vacancies shall be filled within six months.

Section 2.0 — Promotions

a)

b)

d)

g)

Upon a vacancy in the officer’s ranks in the Fire Department, the Chief shall conspicuously
post an announcement in the Firc Station notitying personnel of the availability of the
position. This posting shall outline the sign up procedures for the written examination and
shall be posted within thirty calendar days of said vacancy. The sign up period shall be no
less than thirty calendar days.

Promotional cxaminations shall be open to all active, full-time members of the Fire
Department who have completed three years ot continuous service.

To establish an eligibility list for promotions. the examination shall contain the following

components with noted point value:

Written Examination 50 points
Oral Interview 20 points
Length of service 30 points
Total 100 points

Candidates shall be furnished with a reading list consisting of related reference books
rccommended by the testing company no less than sixty days prior to the written
examination.

The written examination shall be one hundred questions. Candidates must correctly answer
at least seventy questions to be considered for promotion. The point value of cach correct
answer shall be 0.5 points.

The oral interview shall be conducted by a three member panel, of equal or greater rank to
promotion rank. One member will be chosen by the Fire Chief, onc member by Local 3957
and one member chosen by those two officers. The panel shall award up to twenty points
to each candidate, based on performance during the interview.

One and two-tenths (1.2) points shall be awarded for cach year of service completed as of

the date of the vacancy which was the cause for the examination, not to excced thirty points.



h) The final rankings of said examination shall be tabulated by the Chief in an eligibility list
which shall be delivered to the Union to be conspicuously posted in the Fire Station. The
eligibility list shall be valid for a period of one year.

1) The Town Council reserves the right to choose from the two highest scoring candidates for

the promotion.

Section 3.0 — Prohibited Practices

Giving, rendering, or paving any money, service. or other valuable thing for, on account of, or

in connection with an appointment, promotion. or proposed appointment or promotion.

Section 4.0 — Transfer to Other Departments

The Town of Little Compton agrees that any cmployee covered by this Agreement shall not be

transferred to other departments of the Town.

Section 5.0 — Duties

The principal duties of the members of the Fire Department shall consist of the protection of
life and property in the Town of Little Compton together with the necessary administrative and
service functions connected with such duties. Routine maintenance of apparatus and equipment shall
be conducted between the hours of 0700 and 1600 daily. Town equipment will be kept in scrvice at
all times.

All members of the departiment when in the stations shall rise not later than 0700 and the beds

shall not be used between 0700 and 2200, except in case of illness, injury, or with permission the
Chiet.

ARTICLE V — Working Hours

Section 1.0 — Hours

Members of the Department shall normally average 42 hours work per week on a schedule of
four days on duty, followed by four days off duty. The four days on duty shall consist of two
consecutive days of ten hours each (0700 to 1700), then two consecutive nights of fourtcen hours each

(1700 to 0700). Shift schedules arc in Attachment 1. Alternative shift schedules may be proposed by



management or union for the other’s concurrence, but will adhere to the normal average work week

above.

All shifts shall be bid on by employee length of service when a vacancy oceurs in the schedule.
All such bidding shall be submitted in writing to the Fire Chief, and shall be etfective until the vacancy
is resolved.

Every full-time fire fighters and ofticer of the Little Compton Fire Department. with the

exception of the Chief, shall normally work the same nwunber of hours per week.

Section 2.0 — Substitutions

The right to substitute at any time shall be permitted provided that permission to substitute must

be obtained from the Chief.

Sections 3.0 — Overtime

All hours worked in excess of one’s normal work schedule. as set forth in Section 1.0, shall be
compensated for at the rate of time and one half (1-1/2). For the first overtime hour any time worked
over fifteen (15) minutes and up to one half (1/2) hour shall be compensated for as one half (1/2) hour
at time and one half (1-1/2). Overtime pay records for any period shall be submitted to the Town
Treasurer by the Chiet for payment at the next bi-weekly pay period.

a) Temporary vacancies not to exceed three months for any one cause shall be {illed
by full-time fire fighters in order of length of service. In the event there is no one available. the Town
may hire a qualified part-time fire fighter to fill said vacancy. In the event no qualified part-time fire
fighter is available to fill the vacancy. a full-time fire fighter may be ordered to fill the vacancy in
order of reverse length of service.

b) In order to maintain orderly scheduling practices, the Chief will try to fill all planned
vacancies, full or partial, at least one week in advance of said vacancy.

c) No fire fighter shall work two consecutive shifts except in an emergency as designated
by the Chief. However, this does not prevent the extension of a partial shift by the Chief.

d) Subject to agrecment by the Chief, a fire fighter may receive compensatory time for
any extra duty worked. Any and all compensatory time agreed to will be compensated at time and
one half (1-1/2).

e) Members of the department called back for work shall be compensated at a minimum

of four (4) hours at the rate of time and one half (1-1/2).



ARTICLE VI — Clothing

Section 1.0 — Uniforms

All fire fighters shall wear at all times a standard uniform. The Town shall pay cach member
of the Fire Department $1200.00 per year for a clothing and maintenance allowance.

The Town shall provide an initial issue of one dress bluc uniform to each fire fighter covered
by this Agreement after satisfactory completion of the probationary period. The Town shall also
provide an initial issuc of one unitorm jacket that is compliant to that which is required by the
department uniform standard. The Town shall reimburse the cost of said uniform jacket not to exceed
two hundred twenty-five dollars ($225.00). to all employees covered by this Agreement. who
currently have said uniform jacket.

Maintenance and replacement of the standard unitorm, dress blue uniform, and protective gear
shall be the responsibility of each employee except that the Town agrees to reissue standard uniforms
and protective clothing and equipment when, upon inspection, said uniform and/or protective clothing

and equipment are destroyed or mutilated in the line of duty and said destruction or mutilation is

certitied by the Chief.

Section 2.0 — Protective Gear

The Town of Little Compton shall purchase and issue to all of the Fire Fighters/EMTs
covered by this Agreement a protective clothing and equipment ensemble that is compliant with all
NFPA Standards referenced in NFPA 1500. This ensemble shall consist of, but not be limited to, the
following: fire protective coat and trousers with suspenders, {ire helmet, nomex hood, flashlight,
personal SCBA faccmask, leather work gloves, mittens, rubber fire boots with nail-proof. inncrsoles,
six (6) inch leather work boots with steel toe and shank, and a nomex wildland fire coat and trousers
with suspenders. The ensemble remains the property of the Town. Upon request, a fire fighter who
retires will be given his helmet.

ARTICLE VII - Leave

Section 1.0 — Fiscal Year

For the purpose of this Agreement. the fiscal year shall be July 1st through June 30th.



Section 2.0 — Vacations

All members of the Fire Department shall be entitled to take their vacations any time during the
fiscal year. Vacation prefercnces shall be assigned on the basis of length of service. The number of

personncl to be on vacation at any one time shall be at the discretion of the Chicf.

The amount of vacation time to which each member of the Fire Dcpartment shall be entitled to

during the fiscal year shall be calculated as follows:

a) More than six (6) months but less than one (1) year: 48 work hours
b) One (1) year, but less than five (5) years: 96 work hours
¢) Five (5) years. but Iess than ten (10) years: 144 work hours
d) Ten (10) years, but less than fifteen (15) years: 192 work hours
e) Fifteen (15) years or more: 240 work hours

Any employee who becomes disabled to the point that he/she is unable to work through
sickness or injury that is not job related. prior to taking his/her vacation, shall be entitled to change

scheduled vacation days to sick leave days.

Employees covered by this Agreement shall be allowed to carry over no more than 72 work
hours of unused vacation to the following fiscal year. Said unused vacation hours that are carried over

shall be lost if not used within that fiscal year.

Section 3.0 — Paid Holidays

The following holidays shall be paid holidays for all members of the Little Compton Fire
Department. Holiday pay shall be based on one-quarter (1/4) of the employee’s weekly salary. and
shall be paid to each cmployee over and above his/her weekly salary whether he/she works the holiday
or not. In order to be eligible for holiday pay, a fire fighter must be on the job, if he/she is scheduled,

on the regular scheduled workday before and after the holiday, unless excused by the Town.

New Year’s Day Labor Day
Martin Luther King’s Day Columbus Day
Washington’s Birthday Easter

RI Independence Day Veterans Day



Memorial Day Thanksgiving Day
Independence Day Christimas Day

All employees who are on duty during the day shift (0700 to 1700) on Thanksgiving Day
and/or Christmas Day shall receive an extra one-half (1/2) day’s pay at the holiday rate. No firc
fighter shall use vacation Icave on Thanksgiving or Christmas day shifts unless he/she has secured
his’/her own coverage and so notified the Chief.

Section 4.0 — Sick Leave

Sick leave shall be granted at the rate of 180 work hours per year, accumulative to 2160 hours
of sick leave.

If sick leave extends beyond three (3) work shifts for any one illness period. the Town may
require a doctor’s certificate stating the nature of the illness. During the month of July in ¢ach year
the Town shall publish and dispatch to the members of the Fire Department their present entitlement
under this clause. Sick leave pay shall be based upon the employce’s regular, straight-time hourly
rate of pay and will be paid for the hours which the employee would normally have worked on the
day he/she was sick.

Sick leave shall be payable only with respect to a workday on which the employce would
otherwise have worked, and shall in no event apply to an employee’s scheduled day off. holiday,
vacation, leave of absence, or to any day for which an employee has reccived full pay from the Town.
A doctor’s certificate or other medical proof satisfactory to the Town may, at the option of the Town,
be required of any employec returning from sick leave as proof of such employee’s fitness for work.
Any employee returning from sick leave may, at the option of the Town, be required to undergo a
physical or mental examination, at the expense of the Town, by a doctor chosen by the Town, as
proof of such employee’s fitness for work.

a) Reason for sick leave:

1) Personal illness, or physical or psychological incapacity, not voluntarily
caused, contracted outsidc the line of duty to such an extent as to be rendered unable to perform the

duties of his/her position.

2) Attendance upon members of the family within the household of the fire
fighter where illness requires the care of such fire fighter for a period not to exceed twenty-four (24)
hours (one day). Members of the Little Compton Fire Department can be required to sign an affidavit

stating that there 1s no possible way to make other arrangements. This benefit may not be used by the



same member of the Fire Department more than three (3) times during the life of this Agreement,

each year.
b) Leave not to be deducted from sick leave:
1) Days of absence due to injuries which have proven to have been contracted in
the line of duty.
2) Enforced quarantine when established and declared by the Department of

Health or a qualified physician for the period of such quarantine only. All members of the Fire
Department who are injured or contract an illness in the line of duty shall receive benefits in
conformity with Section 45-19-1 of the General Laws of the State of Rhode Island. 1956 as amendcd.

c) Sick leave with pay shall not be granted for any sickness resulting from intoxication or
use of narcotics. except that sick leave will be granted for treatment of rehabilitation as approved by
the Town Council on the same basis as granted for any other illness.

d) An employee must notify the Dispatcher as early as possible. but in no event less than
sixty (60) minutes before his/her regular schedule starting time, of his/her intent to use authorized
sick leave. It an employee calls in sick from a place other than his/her residence of record, he/she
shall furnish such address and phone number to the Chief. Whenever an employee shall be on sick
leave, he/she shall be confined to his/her residence, going to ,at, or returning from a doctor’s office or
at a place that is known to the Chief. However, this shall not apply to any employee who is out for
more than three consecutive work days for any physical incapacity or disability.

¢) Upon retirement or death, all employees covered by this Agreement having unused

accumulated sick leave shall be paid fifty percent (50%) thereof by the Town at the

employee’s hourly rate of pay at the time of the employee’s retirement or death. No part of such
payment shall be included in the employee’s compensation for the purpose of calculating pension
benefits. At their request, employees shall have the option in lieu of cash payment, to apply the hours

towards their effective retirement date.

Section 5.0 — Bereavement Leave

The Town hereby agrees that bereavement leave shall be allowed as follows with the approval
of the Chief. In the event of the death of an employce’s mother, father, brother, sister, spouse, child,
mother-in-law, father-in-law, grandparents, or anyone living within the employee’s houschold, said

employee shall be entitled to lcave of absence with full pay of four (4) days. These four (4) days shall

10



not encompass more than five (5) calendar days. In the case of all other relatives. a leave of absence of
one (1) day with pay may be granted. The Chief may grant additional days in extcnuating

circunstances.

Section 6.0 — Injury on Duty

When an employce suflers an injury or illness, whether physical or psychological. an incident
report will be prepared by the employce’s supervisor which describes the details which led to the
injury or illness. Upon review of the report, if the injury or illness can be proven to have been
suffered in the line of duty, the employee will be immediately placed in an “Injured on Duty™ status.
If not, the employee will be placed on administrative leave until the cause is resolved by referral to
the employec’s and the town’s physicians and. if necessary, a third physician agreeable to both town
and union. If the injury or illness is determined to have not been job-related. the employce will be

assessed sick leave for hours missed.

ARTICLE VIII — Pay

Section 1.0 — Salaries

Regular Overtime
Rank Yearly Weeklv Hourly Hourly Holidayv

For the period July 1, 2012 through June 30, 2013
Captain  $50.827.06 $977.44 $23.27 $34.91 $244.56
Lieutenant  $50.169.82 $964.80 $22.97 $34.46 $241.20
Firefighter  $47.808.59 $919.40 $21.89 $32.84 $229.85
Probationary FF  $44.887.49 $863.22 $20.55 $30.83 $215.81

For the period July 1, 2013 through June 30, 2014

Captain  $52,351.87 $1,006.77 $23.97 $35.96 $251.69
Lieutenant  $51,674.91 $993.75 $23.66 $35.49 $248.44
Firefighter  $49.242.85 $946.98 $22.55 $33.82 $236.74

Probationary FFF $46,234.12 $£889.12 $21.17 $31.75 $222.28
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For the period July 1, 2014 through June 30, 2015

Captain  $53.92243  $1,036.97 $24.69 $37.03 $259.24
Licutenant $53.225.16  $1.023.56 $24.37 $36.56 $255.89
Firefighter  $50.720.14 $975.39 $23.22 $34.84 $243.85

Probationary FF  $47.621.14 $915.79 $21.80 $32.71 $228.95

Section 2.0 — Longevity Supplement

In addition to salaries, there shall be paid a longevity supplement. This supplement shall be
computed on the basis of the employce’s salary tor cach contract year, and shall be paid in two
increments: first increment between July [ and July 15; second increment between January 1 and

January 15 of the contract year.

Percentage of Annual Salary Years of Scrvice as of 1 July
3.5% 5 to less than 10 years
4.5% 10 to less than 15 years
5.5% 15 to less than 20 ycars
6.5% 20 years or over

Section 3.0 — Incentive Allowance

An mcentive allowance shall be paid to each employee covered by this Agreement who has

attained and maintained a licensc as indicated below. The allowance shail be paid annually by

November 15",

. EMT Cardiac shall receive an annual incentive allowance of $750.00.

o EMT Paramedic shall receive an annual incentive allowance of $1000.00.
o EMT Intubation shall receive an annual incentive allowance of $250.00.
o Fire Marshall shall receive an annual incentive allowance of $350.00

Section 4.0 — Working Out of Rank

A member serving as Acting Chief will be paid at the Chief’s hourly rate during his time

service. A Firefighter who serves as a shift supervisor will be paid Licutenant’s pay for the hours

12



served and shall assume the dutics of a Lieutenant. Any member working overtime is not entitled to

working out of rank pay.

ARTICLE IX — Details

Section 1.0 — Non-Civic Details

Whenever an employee is assigned to a non-civic detail, he/she will be compensated at a rate
equal to twice the hourly rate of pay ot a Firefighter for the hours worked. The detail firefighter shall
be compensated for a minimum of four hours. All details will be offered by length of service. In the
event no employec has voluntarily taken a detail, an employee will be ordered to work. Ordering an

employee back for a detail will be by reverse length of service.

ARTICLE X — Grievances

Section 1.0 — Grievances

A grievance is a dispute or difference of opinion raised by an employee or Local 3957 IAFF,

concerning an issue covered by this Agreement. For the purpose of resolving alleged grievances

arising out of the interpretation of this contract, the following grievance procedure is prescribed:
a) If the Executive Board of the Union fecls that therc 1s justification in a complaint, it

shall within five (5) business days of the knowledge of the occurrence of a grievance by the aggrieved
member of the department, appoint a representative to arrange a mecting with the Chict. No
grievance shall be entertained or processed unless it is submitted within five (5) business days after
the occurrence of the event giving rise to the grievance.

b) Within five (5) business days of the mceting between the Chief and the union
representative, the Chief shall render a written decision to the union.

c) If the aggrieved member or the Executive Board 1s not satisfied with the decision of
the Chief, either shall, within five (5) business days, notity the Chief.

d) The Union can then appeal to the Town Council within tive (5) business days of the
Chief’s decision. If a gricvance is not timely presented, it shall be considered “waived™. If the Town
does not answer an appeal thercof within the specified time limits, the grievant and the Union may
elect to treat the grievance as denied at that step and immediately appeal the grievance to the next step

in accordance with the procedure sct forth in this Article.
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e) In the event that the grievance cannot be satisfactorily settled between the Union and
the Town as aforesaid within twenty-five (25) calendar days the matter shall be submitted to
arbitration as set forth hereinatter.

) It is expressly understood by the parties hereto that the members of the Little Compton
Fire Department shall have no right to engage in any work stoppage, slowdown, or strike.

g) It is agreed that nothing herein shall in any way prohibit the Town from discharging or
otherwise disciplining any member of the Firc Department regardless of his/her length of service, for
just cause. In the event that a discharged employee feels that he/she has been unjustly dealt with, said
employee or the Union, with permission of the cmployee, shall have the right to file a written
complaint with the Town within five (5) business days from the time of discharge. Said complaint
will be treated as a grievance, subject to the gricvance and arbitration procedure herein provided. If
the complaint is not filed within the time specified, the said discharge shall be deemed absolute.

h) In the event the complaint shall involve suspension of any fire fighter the Town
Council shall meet within five (5) business days and dccide whether or not the suspension should be
continued. If the Town Council finds that the suspension should be lifted. the fire fighter shall be
reinstated with pay. If the Town Council finds that the suspension should be continued. the fire
fighter shall have the right to appeal the suspension in accordance with the provisions of this

Agreement.

Section 2.0 — Arbitration

a) Within five (5) business days from the expiration of the period set forth in Section 1.0,
Paragraph (e), the Town and the Union shall appoint an arbitrator to represent them and each shall
notify the other of thec name so designated by it as its representative. They shall meet and appoint a
third disinterred person within five (5) business days who shall act as Chairperson of the Board of
Arbitrators. In the event that the two (2) arbitrators cannot agree upon a third disinterested person,
they shall request the assignment of an arbitrator by the American Arbitration Association.

b) In all cases involving a grievance which is submitted to the Arbitration Board. the
individual or individuals having the grievance shall be required to attend and present his/her
grievance. Such individual or individuals shall further be entitled to be represented by legal counsel

of his/her own choosing.

c) Any decision handed down by the majority of the Arbitration Board shall be final and
binding upon the parties hereto.

14



d) All costs and expenses of the impartial arbitrator shall be shared cqually by the parties
hereto.

e) Only grievances arising out of the provisions of this contract relative to thc application
and interpretation thereof, and suspensions, demotions, and terminations other than for probationary
employees, may be submitted to arbitration.

f) The arbitrators shall have no right to add to or subtract from the provisions of this
agreement. They shall only consider and make binding an award with respect to the specific issuc
submitted to himv/her in writing by the Town and the Union and shall have no authority to make an
award on any othcr 1ssue not so submitted to him/her. The award shall be based solely upon his/her
interpretation of the meaning or application of the express terms of this Agreement to the facts of the

grievance presented.

ARTICLE X1 — Union Matters

Section 1.0 — Tune Off For Union Duties

All members of the Fire Departiment who are ofticers or delegates of Local 3957 shall be
allowed reasonable time off for official union business within the Town with pay and without
requirement to make up said time. All members of the Fire Department who arc officers of Local
3957 shall be allowed time off with pay to attend all mectings of the Rhode Island State Association of

Fire Fighters up to a maximum of two days per year.

Section 2.0 — Union Bulletin Board and Filing Cabinct

The Town agrees to provide adequate accessible space for, and allow the Union to maintain a

bulletin board and filing cabinet in an acccssible area of the fire station, for the exclusive use by the

Union.

ARTICLE X1I — Benetits

Section 1.0 — Pension Plan

All full-time members of the Fire Department are included in the Town Pension Plan. All
employees hired on or after 1 July 2012 shall contribute seven percent of salary annually toward their

pension via pre-tax bi-weckly payroll deduction. For cmployees hired on or after 1 July 2012, the cost
15



of living adjustment provided by the Pension Plan shall be applied only to the first $25.000 of a
retiree’s pension.

a) Normal Retirement. The pension plan shall allow employces to retire after twenty-
five (25) years of service at {ifty percent (50%) of their highest annual salary regardless of age.
Employees rcceive an additional two percent (2%) per year for each year of service between the
twenty-fifth (25th) and thirtieth (30th) years of service for a maximum of sixty percent (60%) of their
highest annual salary. Annual salary is defined in Article VI, Section 1.0. In determining annual
salary, no credit shall be given for overtime or any other payment that is not part of the employec’s
base salary. The monthly retirement benefit of a Participant who has retired shall be increased
annually by two percent (2%) as of July 1 of cach year to reflect a cost of living increasc.

b) Disability Retirement.  The retirement of permanent members of the Fire Department
due to disability will be governcd by the Town of Little Compton ordinance entitled “Disability

Retirement for Full-time Police Officers and Firefighters/EMTs™ adopted pursuant to Rhode Island

Gencral Laws 45-19-19.

Section 2.0 — Medical and Dental Insurance

a) All permancnt members who are full-timc employees of the Iire Department will
receive medical and dental benefits (Family Plan or Individual as eligiblc). An annual medical
insurancc cost share will be deducted in equal pre-tax increments from cach active duty employee’s
bi-weckly pay, as follows:

1) 1July 2012 to 30 June 2013: 12% of annual premium
2) 1 July 2013 to 30 Junc 2014 14% of annual premium

3) 1 July 2014 to 30 June 2015: 16% of annual premium

b) Members who opt out will be compensated $5000 if eligible for a family plan or
$2500 if eligible for an individual plan.

c) All fire fighters who retire from the Fire Department will continue to receive medical
health insurance on the same level as other full-time employecs of the Fire Department until such
time as they secure employment elsewhere with equivalent medical health insurance or until they arc
eligible for Medicare or other fedcrally subsidized programs. If a fire fighter receives such insurancc
under a policy held by a spousc, the Town of Little Compton shall not be required to purchase said
insurance for the retired fire fighter.
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d) No employee hired on or after 1 July 2012 shall be entitled to receive healthcarce
benefits after retirement.

€) The Town shall have the option of providing health and dental insurance through a
health insurance provider other than the current providers if the benefits otfered by said health
insurancc provider are equal to current benetits and the administrative aspects to the employec are
comparable. The Summary of Benefits for the Town of Little Compton Fire Group dated January
2008 is the basis for establishing current medical benetits.

H The parties agree to open the contract to consider negotiating conversion of the

healthcare plan to a High Deductible Plan with Health Savings Accounts as soon as practicable.

Section 3.0 —~ Deferred Compensation

Employees covered by this Agreement shall be permitted to enroll in the Deferred

Compensation (“4577) Plan offered by the Town or the IAFF Financial Corporation.

Section 4.0 — Life Insurance

On July 1 each year the Town will pay to the Union (IAFF Local 3957) the sum of one
thousand eighty-eight dollars and sixty-four cents ($1,088.64) for the purpose of the Union providing

their own life insurance for their members.

ARTICLE X1l — Pay Periods

Section 1.0 — Pav Periods

Employees covered hereunder shall be paid their regular pay every other Friday. Overtime

pay will be paid as described in Article V.

ARTICLE XIV — Continuing Education

Section 1.0 — Town Reimbursement For Continuing Fducation
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The Town shall reimbursc employees covered by this Agreement for expenses related to
continuing education, including but not limited to: seminars, college courses related to a Fire Science
degree program, fire fighter training and EMT courses. Only those continuing education courses,
seminars, etc. that have been approved by the Chief will be eligible for expense reimbursement.
Expense reimbursement shall be for attendance fees, textbooks, and all other required material and
shall be processed for payment upon the verification of a passing grade or certificate of completion.

Any employee covered by this Agreement who needs time off to attend continuing education
courses shall be allowed such time off, with the approval of the Chicf. without being required to make
up said time off. Upon their request, all employees covered by this Agreement shall be allowed to
attend an NFPA 1001 (Fire Fighter 1) training course after they have completed their probationary
period. This coursc shall be offered to them for the next available class when it becomes available in

the Newport County area.

ARTICLE XV — Studies

Section 1.0 — Pension Study

The Town Pension Committee, on which both the Council and the Union are represented, will
be tasked to discuss and explore options and costs associated with decreasing the number of years of

service required for retirement of a firefighter.

Section 2.0 — Callback Policy Study

The parties acknowledge that the Town and the Department have agreed to a dircct response
policy for emergencics. In the implementation of any such policy, the partics agree that a member
who responds without being called, and who is found not to be needed, will be compensated at the
rate of one hour of overtime pay (two hours of overtime pay if the responsc occurs between 7 PM and

7 AM).

ARTICLE XVI — Severability

Section 1.0 — Severability

If any provisions of this Agreement or application thereof to any person or circumstances is
held unconstitutional or otherwise invalid, the remaining provisions of this Agreement and the
18



application of such provisions to other persons or circumstances other than those to which is held

invalid, shall not be affected thereby.

ARTICLE XVII — Duration

Section 1.0 — Duration Of This Agreement

All provisions of this Agreement shall go into effect on July 1, 2012, and extend to June 30,
2015, and thereafter remain in effect from year to year unless either party hereto at least one hundred
twenty (120) days prior to the last day in which money can be appropriated by said Town gives

written notice to the other party of its intention to terminate or amend this Agreement.
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Attachment 1

This schedule is not a mandate to fill shifts and does not constitute minimum manning or

minimum staffing.
Employees whose work schedules are A, B, C and D shall rotate as follows:

SUN MON TUE WED THU FRI SAT
D N D N D N D N D_N D N D N

Week #1 AB A B C A CA D C D C B D
Week #2 B D A B A B CA CA D C D C
Week #3 B D B D A B A B CA C A D C
Week #4 D C B D B D A B A B CA CA
Wecek #5 D C D C B D B D A B A B CA
Week #6 CA D C D C B D B D A B AB
Week #7 CA CA D C D C B D B D A B
Week #8 A B CA CA D C D C B D B D

Employees whose work schedules are E, IF, G and H shall rotate as follows:

SUN MON TUE WED THUR FRI SAT

D N D N D N D N D N D N D N
Week #1 FE GF GF HG H G E H E
Week #2 FE F E G F G F H G HG E 1
Week #3 E H FE I E G F G F G H G
Week #4 EH E H FE FE G F G F H G
Week #5 H G EH EH FE FE G F G F
Week #6 I G HG EH E H FE I E G I
Week #7 G F HG HG EH E H I K ' E
Week #8 G F GF HG G E I E H I E



/,

IN WITNESS WHEREOF, The said Town of Little Compton has causcd this
instrument to be executed and its corporate scal affixed by the Town Council President thereunto duly
authorized by the Town Council of the Town of Little Compton as of the day and year first above
written, and the said Local 3957 IAFF has caused this instrument to be signed by its Union

Representative and Local Union President thereunto duly authorized as of the day and year [irst

above written. ye h
N 7
Local 3957 President Town Council President

Approved As fo Form

ocal 3957 Vice President Town Solié‘ltor
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